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Question Time
Bullying & harassment training - necessary?

Q: Is there any legislation that requires an employer to have staff undertake bullying and harassment
training during their induction? Or is it as the employer sees fit?

A: Whilst there is no legislation which specifically mandates frequency of training on bullying, harassment
etc., you are obliged to maintain a healthy and safe working environment for your employees and you do
have a responsibility to ensure your employees are adequately trained. With this in mind, best practice
would be to include training in the induction process and then do a refresher every 12 months.

Let Brismark do the training for you!

Register for one of our generic public courses via our online booking system or contact us and we can
provide directly for your business as reduced group rates, at a time and place convenient for your staff.
Contact Lisa Dwyer on 3915 4213 or esm@brismark.com.au
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